


















































will also be allowed to contribute any amount of their bi-weekly pay earnings up to the limit 
allowed by law. 

ARTICLE XXIII- LABOR MANAGEMENT/SAFETY COMMITTEE 

Section 23.1. Labor Management Conferences 

The Union and the Employer mutually agree that in the interest of efficient management 
and harmonious officer relations, it is desirable that meetings be held between Union 
representatives and responsible administrative representatives of the Employer. Such meetings 
may be requested at least seven (7) days in advance by either party by placing in writing a 
request to the other for a labor-management conference and expressly providing the agenda for 
such meeting. Such meetings and locations shall be limited to: 

(a) Discussion of the implementation and general administration of this Agreement. 

(b) A sharing of general information of interest to the parties. 

(c) Notifying the Union of changes in non-bargaining conditions of employment 
contemplated by the Employer, which may affect officers. 

(d) Discussion of pending grievances on a non-binding basis to attempt to adjust such 
grievances and to discuss procedures for avoiding further grievances. 

(e) Items concerning safety issues. 

The Employer and the Union agree to cooperate with each other in matters of the 
administration of this Agreement, and to the degree that standards of law enforcement can be 
maintained for the maximum protection of the citizens of the State of Illinois. 

To effectuate the purposes and intent of the parties, both parties agree to meet as 
necessary. 

Section 23.2. Integrity of Grievance Procedure 
It is expressly understood and agreed that such meetings shall be exclusive of the 

grievance procedure. Grievances being processed under the grievance procedure shall not be 
discussed in detail at labor-management conferences, and any such discussions of a pending 
grievance shall be non-binding on either party and solely for the purpose of exploring 
alternatives to settle such grievances and such grievance discussion shall only be held by mutual 
agreement of the Employer and the Union, nor shall negotiations for the purpose of altering any 
or all of the terms of this Agreement be carried on at such meetings. 

Section 23.3. Safety Issues 
Any report or recommendation which may be prepared by the Union or the Employer as 

a direct result of a labor-management conference discussion will be in writing and copies shall 
be submitted to the Employer and the Unions. 
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Section 23.4. Attendance by Union Representative 
When absence from work is required to attend labor-management conferences, officers 

shall, before leaving their work station, give reasonable notice to and receive approval from, 
their supervisor in order to remain in pay status. Supervisors shall approve the absence except 
when absence interferes with Employer's operations or in emergency situations. Employees 
attending such conferences shall be limited to two (2). Attendance shall not result in any 
overtime liability for Employer. 

ARTICLE XXIV -BULLETIN BOARDS 

The Employer shall provide the Union with designated space on available bulletin 
boards, or provide bulletin boards on a reasonable basis, where none are available for purposes 
of the Union. 

ARTICLE XXV- GENERAL PROVISIONS 

Section 25.1. F.O.P. Representative Visits 
Authorized representatives of the National or State Union shall be permitted to visit the 

Department during working hours to talk with officers of the local Union and/or representatives 
of the Employer concerning matters covered by this Agreement. Such visits shall not interfere 
with the operations of Employer and notice shall be provided to the Sheriff prior to the Union 
engaging in such activity. 

Section 25.2. F.O.P. Examination of Records 
The Union or a representative shall have the right to examine time sheets and other 

records pertaining to the computation of compensation of any officer whose pay is in dispute or 
any other records of the officer pertaining to a specific grievance, at reasonable times with the 
officer's consent. 

Section 25.3. Drv Cleaning 
The Sheriff of Union County and Union County, Illinois, shall provide dry-cleaned 

uniforms for officers of the Sheriff during the life of this Agreement. Dispatchers are entitled to 
have their Class A Uniforms dry cleaned two (2) times per year. 

Section 25.4. Damaged Personal Equipment 
The Employer agrees to repair or replace as necessary an officer's eyeglasses, contact 

lenses, prescription sunglasses, watches (up to a value of $150.00), or other items of personal 
equipment, if such are damaged or broken, if during the course of the employee's duties the 
employee is required to exert physical force or is attacked by another person. Incident is to be 
documented with immediate supervisor. 

Section 25.5. Required Inoculations 
The Employer agrees to pay all expenses for inoculation or immunization shots for the 

officer and for members of an officer's family when such becomes necessary as a result of the 
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officer's exposure to contagious diseases when the officer has been exposed to said disease in the 
line of duty. 

Section 25.6. Work Rules 

Work rules of the Union County Sheriff which are not in conflict with this Agreement 
shall continue in full force and effect. 

Section 25.7. Ballistic Vests 

Patrol Deputies covered by this Agreement shall be furnished a ballistic vest by the 
Employer. This vest shall be replaced during the sixth year following its initial issue. 

Section 25.8. Squad Meetings 

Road deputies shall be required to attend squad meetings with the Sheriff as a group no 
more than once per month and no less than bi-monthly on dates scheduled by the Sheriff. A 
deputy may be excused from such meetings when circumstances beyond the deputy's control 
exist. The deputies shall be paid straight time for such attendance but not in addition to pay being 
received at the time of such meetings. 

Section 25.9. Uniforms/Maintenance Allowance 
Employees performing patrol/road duties covered by this agreement shall receive an 

annual allowance of $200.00 to pay for purchase and maintenance of uniform items and 
equipment not normally provided by the Employer. Effective December 1, 2011, employees 
performing dispatch duties covered by this agreement shall receive an annual allowance of 
$100.00 to pay for purchase and maintenance of uniform items and equipment not normally 
provided by the Employer. Such funds shall be used through the use of vouchers or purchase 
orders, and up to $200.00 of the maintenance allowance may be carried over from year to year, 
to a maximum of$400.00. 

Section 25.10. Shift Differential 

A shift differential shall be paid to employees working between the hours of 4:00 P.M. 
and 6:00A.M. at the rate of fifty cents (50¢) per hour. 

Section 25.11. Employer Sponsored 457 Deferred Compensation Plan 
The Employer will make available a 457 Deferred Compensation Plan to the Employees 

of the Bargaining Unit. Employees will be allowed to transfer sick time banked into cash value 
to be invested in the 457 plan per Section 22.2. Employees will also have the ability to 
contribute to the 457 Plan monthly. All fees and costs incurred will be paid by the Employer. 

ARTICLE XXVI- MAINTENANCE OF STANDARDS 

Section 26.1. Maintenance of Standards 
Any and all economic benefits which the Employer is obligated to provide are contained 

in this Agreement. Any such benefits which are not contained in this Agreement cease to exist 
upon execution of this Agreement, provided the Union has six (6) months from execution of this 
Agreement to raise any economic benefit inadvertently omitted from this Agreement which 
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existed prior to execution. Should there exist any economic benefits inadvertently omitted, the 
parties agree to meet to negotiate within 90 days of their exclusion from this Agreement. All 
other non-economic past practices are extinguished upon execution of this Agreement unless 
incorporated in this Agreement. 

ARTICLE XXVII- SUBSTANCE ABUSE TESTING 

Section 27.1. Statement of County Policy 

It is the policy of the Employer that the public has the reasonable right to expect persons 
employed by the Employer to be free from the effects of drugs and alcohol at all times. The 
Employer has the right to expect its officers to report for work fit and able for duty and to abide 
by all the laws. The purposes of this policy shall be achieved in such a manner as to not violate 
any established rights of the officers. 

Section 27 .2. Prohibitions 

Officers shall be prohibited from: 

(a) consuming or possessing alcohol at any time during the work day or anywhere on 
any County premises or job sites, including all County buildings, properties, 
vehicles and the officer's personal vehicle while engaged in County business, 
except as required in the line of duty, or illegal drugs at any time and any place 
except as required in line of duty; 

(b) illegally selling, purchasing or delivering any illegal drug, at any time or place, 
except as required in the line of duty; 

(c) being under the influence of alcohol during the course of the work day; 

(d) failing to report to their supervisor any known adverse side effects of medication 
or prescription drugs, which they are taking. 

Section 27.3. Drug and Alcohol Testing Permitted 
Where Employer has reasonable suspicion to believe that an officer is then under the 

influence of alcohol or illegal drugs during the course of the work day, Employer shall have the 
right to require the officer to submit to alcohol or drug testing as set forth in this Agreement. A 
supervisor must certify his reasonable suspicions concerning the affected officer prior to any 
order to submit to the testing authorized herein. There shall be no random or unit-wide testing of 
officers, except random testing of an individual officer as authorized in Section 8 below. The 
foregoing shall not limit the right of Employer to conduct such test as it may deem appropriate 
for persons seeking employment as officers prior to their date of hire. Officers shall disclose the 
use of prescription drugs, to the Sheriff, if in the opinion of the prescribing physician, the drug 
may affect the officer in the performance of his duty. 
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Section 27.4. Order to Submit to Testing 

At the time an officer is ordered to submit to testing authorized by this Agreement, the 
Employer shall provide the officer with 2 written notice of the order, setting forth all of the 
objective facts and reasonable inferences drawn from those facts which have formed the basis of 
the order to test. The officer shall be permitted an opportunity to consult with a representative of 
the FOP or legal counsel at the time the order is given. No questioning of the officer shall be 
conducted without first affording the officer an opportunity to consult FOP or legal counsel. 
Refusal to submit to such testing may subject the officer to discipline, but the officer's taking of 
the test shall not be construed as a waiver of any objection or rights that he may have. 

Section 27.5. Tests to be Conducted 

In conducting the testing authorized by this Agreement, the Employer shall: 

(a) use only a clinical laboratory or hospital facility that is licensed pursuant to the 
Illinois Clinical Laboratory Act that has or is capable of being accredited by the 
National Institute of Drug Abuse (NIDA); 

(b) insure that the laboratory or facility selected conforms to all NIDA standards; 

(c) establish a chain of custody procedure for both sample collection and testing that 
will insure the integrity of the identity of each sample and test result. No officer 
covered by this Agreement shall be permitted at any time to become a part of such 
chain of custody; 

(d) collect a sufficient sample of the same bodily fluid or material from an officer to 
allow for initial screening, a confirmatory test, and a sufficient amount to be set 
aside reserved for later testing if requested by the officer; 

(e) collect samples in such a manner as to preserve the individual officer's right to 
privacy, insure a high degree of security for the sample and its freedom from 
adulteration. Officers shall not be witnessed by anyone while submitting a 
sample, except in circumstances where the laboratory or facility does not have a 
"clean room" for submitting samples or where there is reasonable belief that the 
officer will attempt to compromise the accuracy of the testing procedure. 

(f) confirm any sample that tests positive in the initial screening for drugs by testing 
the second portion of the same sample by gas chromatography, plus mass 
spectrometry or an equivalent or better scientifically accurate and accepted 
method that provides quantitative data about the detected drug metabolites; 

(g) provide the officer tested with an opportunity to have the additional sample tested 
by a clinical laboratory or hospital facility of the officer's own choosing, at the 
officer's own expense; provided the officer notifies the Sheriff within seventy-two 
(72) hours of receiving the results of the tests; 
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(h) require that the laboratory or hospital facility report to the Employer that a blood 
or urine sample is positive only if both the initial screening and confirmation test 
are positive for a particular drug. The parties agree that should any information 
concerning such testing or the results thereof be obtained by the Employer 
inconsistent with the understandings expressed herein (e.g. billings for testing that 
reveal the nature or number of tests administered), the Employer will not use such 
information in any manner or forum adverse to the officer's interests; 

(i) require that with regard to alcohol testing, for the purpose of determining whether 
the officer is under the influence of alcohol, test results that show an alcohol 
concentration of .02 or more based upon the grams of alcohol per 100 milliliters 
of blood be considered positive (Note: the foregoing standard shall not preclude 
the Employer from attempting to show that test results below .10 demonstrate that 
the officer was under the influence, but the Employer shall bear the burden of 
proof in such cases; 

0) provide each officer tested with a copy of all information and reports received by 
the County in connection with the testing and the results; 

(k) insure that no officer is the subject of any adverse employment action except 
emergency temporary reassignment with pay during the pendency of any testing 
procedure. Any such emergency reassignment shall be immediately discontinued 
in the event of a negative test result. 

Section 27 .6. Right to Contest 

The Union and/or the officer, with or without the Union, shall have the right to file a 
grievance concerning any testing permitted by this Agreement, contesting the basis for the order 
to submit to the tests, the right to test, the administration of the tests, the significance and 
accuracy of the tests, the consequences of the testing or results or any other alleged violation of 
this Agreement. Such grievances shall be commenced at Step 2 of the grievance procedure. It is 
agreed that the parties in no way intend or have in any manner restricted, diminished or 
otherwise impaired any legal rights that officers may have with regard to such testing. Officers 
retain any such rights as may exist and may pursue the same in their own discretion, with or 
without the assistance of the Union. 

Section 27.7. Voluntary Requests for Assistance 
The Employer shall take no adverse employment action against an officer who 

voluntarily seeks treatment, counseling or other support for an alcohol or drug related problem, 
provided the officer voluntarily discloses his problem prior to detection of the problem. The 
Employer shall make available through its Employee Assistance Program a means by which the 
officer may obtain referrals and treatment. First time voluntary requests shall be confidential and 
any information received by the Employer, through the EAP in the first instance, shall not be 
used in any manner adverse to the officer's interests. This Section only provides protection to 
officers for the first instance of alcohol or drug-related problems. Officers may utilize accrued 
paid leave for treatment under this Section. 
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Section 27.8. Discipline 

Officers who test positive on both the initial and confirmatory tests for illegal drugs may 
be subject to discipline. The officer will be entitled to assert during any disciplinary process and 
the Merit Commission will have the right to consider that treatment in lieu of or in addition to 
some disciplinary action is appropriate. In the first instance prior to detection by Employer that 
an officer is found to be under the influence of alcohol, and all officers who voluntarily seek 
assistance with drug and/or alcohol related problems prior to detection by the Employer, shall 
not be subject to any disciplinary action by the Employer. The foregoing is conditioned upon: 

(a) the officer agreeing to appropriate treatment as determined by the physician(s) 
involved; 

(b) the officer discontinues his use of illegal drugs or abuse or alcohol; 

(c) the officer successfully completes the course of treatment prescribed, including an 
"after-care" group for a period of up to (12) twelve months, or as prescribed by a 
physician if longer than ( 11) eleven months; 

(d) the officer agrees to submit to random testing during hours of work during the 
period of "after-care". 

Officers who do not agree to the foregoing, or who test positive a second or subsequent 
time for the presence of illegal drugs, or for the presence of alcohol during the hours of work 
shall be subject to discipline, up to and including discharge. The foregoing shall not be construed 
as an obligation on the part or the Employer to retain an officer on active status throughout the 
period of rehabilitation if it is appropriately determined that the officer's current use of alcohol or 
drugs prevents such individual from performing the duties of a police officer or whose 
continuance on active status would constitute a direct threat to the property or safety of others. 
Officers shall be afforded the opportunity to utilize accumulated paid leave or take an unpaid 
leave of absence pending treatment as to the first instance of a violation. The foregoing shall not 
limit the Employer's right to discipline officers for misconduct provided such discipline shall not 
be increased or imposed due to alcohol or drug abuse. 

Officers who are taking prescribed or over-the-counter medication that has adverse side 
effects which may interfere with the officer's ability to perform his normal duties may be 
temporarily reassigned with pay to other more suitable police duties or relieved of duty utilizing 
accumulated paid time as available, if mutually agreed. 

ARTICLE XXVIII - SAVINGS CLAUSE 

If any provision of this Agreement or any application thereof should be rendered or 
declared unlawful, invalid or unenforceable by virtue of any judicial action, or by any existing or 
subsequently enacted federal or state legislation, or by Executive Order or other competent 
authority, the remaining provisions of this Agreement shall remain in full force and effect. In 
such event, upon the request of either party, the parties shall meet promptly and negotiate with 
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respect to substitute provisions for those provisions rendered or declared unlawful, invalid or 
unenforceable. 

ARTICLE XXIX- COMPLETE AGREEMENT 

The parties acknowledge that during the negotiations, which preceded this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective bargaining. The understandings 
and agreements arrived at by the parties after the exercise of that right and opportunity are set 
forth in this Agreement. 

ARTICLE XXX- DURATION AND SIGNATURE 

Section 30.1. Term of Agreement 

The Agreement shall be effective from December 1, 2014 and shall remain in full force 
and effect until November 30, 2018. It shall continue in effect from year to year thereafter unless 
notice of termination is given in writing by certified mail by either party to the other not more 
than one-hundred and twenty (120) days nor less than ninety (90) days prior to expiration. The 
notices referred to shall be considered to have been given as of the date, shown on the postmark, 
written notice may be tendered in person, in which case the date of notice shall be the written 
date of receipt. 

Section 30.2. Continuing Effect 

Notwithstanding any provision of this Article or Agreement to the contrary, this 
Agreement shall remain in full force and effect after the expiration date while negotiations or 
Resolution of Impasse procedure are continuing for a new agreement or part thereof between the 
parties. 

Section 30.3. Reopener 

The parties agree that if either side decides to reopen negotiations making any changes in 
the Agreement, the other party may so notify the other at least ninety (90) days and no more than 
one-hundred and twenty (120) days prior to the expiration of this Agreement or the extension 
thereof. In the event such notice to negotiate is given, then the parties shall meet not later than 
ten (1 0) days after the date of receipt of such notice, or at such reasonable times as are agreeable 
to both parties for the purposes of negotiation. All notices provided for in this Agreement shall 
be served upon the other party by registered mail, return receipt requested. 
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SIGNATURES 

IN WITNESS WHEREOF, the parties hereto have affixed their signatures this __ day 
of , 2015. 

FOR THE EMPLOYER: FOR THE UNION: 

County Board Chairman Bargaining Committee Member 

Sheriff Bargaining Committee Member 

Bargaining Committee Member 

County Clerk ChiefNegotiator, IL FOP Labor Council 

(SEAL) 
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APPENDIX A- WAGE RATES/LONGEVITY 

The Employer and the Union, hereby agree that the wage and longevity provisions of a 
four year contract running from December 1, 2014, through November 30, 2018, shall be as 
follows: 

1. Each employee covered by this agreement shall be paid according to the wage 
scale shown in appendix "A" commencing on December I, 2014. 

2. In addition, the previously existing I% step increase shall be maintained for each 
officer. 

3. The entry level wage for officers covered by this Agreement shall be: 

Effective 12/1/I4: Road Deputy 
Dispatcher 

$32,I29.24 
$31,105.88 

4. Probationary salaries shall be increased by $1,000 annually for any employee who 
has completed state-required training (i.e. Police Training Institute or Corrections 
Academy). 

5. The Sheriff will have the latitude to start a new employee at higher pre-base steps 
(6-I2 months, 12-I8 months, 18-24 months) depending upon prior service, 
experience or training. Such an employee will advance in the steps at six month 
increments until he has two years of service completed, at which time he will be 
paid at the two year base rate. 

6. Rank/ Assignment Differential shall be paid to officers in the following 
classifications. Differentials shall be added to the officer's base pay. 

Captain: 
Lieutenant: 
Sergeant: 
Corporal: 
Investigator: 

$225.00 per month 
$175.00 per month 
$I50.00 per month 
$125.00 per month 
$150.00 per month 
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PATROL 

Years of Hourly Rate Hourly Rate Hourly Rate Hourly Rate 
Service 12/1/2014 12/1/15 1211116 12/1117 

0-6 mos. $15.52 $15.98 $16.45 $17.03 
6-12 mos. $16.01 $16.47 $16.94 $17.52 

12-18 mos. $16.48 $16.94 $17.41 $17.99 

18-24 mos. $16.96 $17.42 $17.89 $18.47 
2 $18.51 $18.97 $19.44 $20.02 

3 $18.70 $19.16 $19.63 $20.22 

4 $18.88 $19.35 $19.83 $20.42 

5 $19.07 $19.54 $20.02 $20.62 

6 $19.25 $19.73 $20.22 $20.82 

7 $19.44 $19.92 $20.41 $21.02 
8 $19.62 $20.11 $20.61 $21.22 

9 $19.81 $20.30 $20.80 $21.42 

10 $19.99 $20.49 $21.00 $21.62 
11 $20.18 $20.68 $21.19 $21.82 
12 $20.36 $20.87 $21.38 $22.02 

13 $20.55 $21.06 $21.58 $22.22 

14 $20.73 $21.25 $21.77 $22.42 
15 $20.92 $21.44 $21.97 $22.62 

16 $21.10 $21.63 $22.16 $22.82 

17 $21.29 $21.82 $22.36 $23.02 

18 $21.47 $22.01 $22.55 $23.22 

19 $21.66 $22.19 $22.74 $23.42 

20 $21.84 $22.38 $22.94 $23.62 
21 $22.03 $22.57 $23.13 $23.82 

22 $22.21 $22.76 $23.33 $24.02 
23 $22.40 $22.95 $23.52 $24.22 
24 $22.58 $23.14 $23.72 $24.42 

25 $22.77 $23.33 $23.91 $24.62 
26 $22.95 $23.33 $23.91 $24.82 
27 $23.14 $23.52 $24.11 $25.03 
28 $23.32 $23.71 $24.30 $25.22 

29 $23.51 $24.09 $24.69 $25.43 
30 $23.69 $24.28 $24.88 $25.63 

Above chart extends beginning rates to 24 months. Salary steps are I% of two-year base salary. 
Dispatch base is patrol base minus $2400. 
Above chart reflect increase in 2-year base pay: 

12/1/13: 2.0% 12/1/14: 2.5% 12/1/15: 2.5% 12/1/16: 2.5% 12/1/17: 3% 
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DISPATCH 

Years of Hourly Rate Hourly Rate Hourly Rate Hourly Rate 
Service 12/1/14 12/1115 12/1116/ 12/1/17 

0-6 mos. $15.04 $15.50 $15.97 $16.55 
6-12 mos. $15.52 $15.98 $16.45 $17.03 
12-18 mos. $16.01 $16.47 $16.94 $17.52 
18-24 mos. $16.49 $16.95 $17.42 $18.00 

2 $17.36 $17.82 $18.29 $18.87 

3 $17.53 $18.00 $18.47 $19.06 
4 $17.71 $18.18 $18.66 $19.25 

5 $17.88 $18.35 $18.84 $19.44 

6 $18.05 $18.53 $19.02 $19.62 

7 $18.23 $18.71 $19.20 $19.81 

8 $18.40 $18.89 $19.39 $20.00 

9 $18.58 $19.07 $19.57 $20.19 
10 $18.75 $19.25 $19.75 $20.38 

11 $18.92 $19.42 $19.94 $20.57 

12 $19.10 $19.60 $20.12 $20.76 

13 $19.27 $19.78 $20.30 $20.95 

14 $19.44 $19.96 $20.48 $21.13 

15 $19.62 $20.14 $20.67 $21.32 

16 $19.79 $20.31 $20.85 $21.51 

17 $19.96 $20.49 $21.03 $21.70 

18 $20.14 $20.67 $21.22 $21.89 

19 $20.31 $20.85 $21.40 $22.08 

20 20.48 $21.03 $21.58 $22.27 

21 $20.66 $21.21 $21.77 $22.46 

22 $20.83 $21.38 $21.95 $22.64 

23 $21.01 $21.56 $22.13 $22.83 

24 $21.18 $21.74 $22.31 $23.02 
25 $21.35 $21.92 $22.50 $23.21 

26 $21.53 $22.10 $22.68 $23.40 
27 $21.70 $22.28 $22.86 $23.59 

28 $21.87 $22.45 $23.05 $23.78 
29 $22.05 $22.63 $23.23 $23.96 
30 $22.22 $22.81 $23/41 $24.15 

Above chart extends beginning rates to 24 months. Salary steps are 1 % of two-year base salary. 
Dispatch base is patrol base minus $2400. 
Above chart reflect increase in 2-year base pay: 

12/1/13: 2.00% 12/1/14:2.5% 12/1115:2.5% 12/1/16:2.5% 12/1117: 3% 
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SIGNATURES 

of 
_!._ ~TNESS WHEREOF, the parties hereto have affixed their signatures this 11- day 
ld(l.., tl '2015. 

FOR THE EMPLOYER: 

::.......__ 
::.--.-----
=.-_.(SEAL} ---- . --. -

FOR THE UNION: 
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APPENDIX B- DUES AUTHORIZATION FORM 

ILLINOIS FRATERNAL ORDER OF POLICE 
LABOR COUNCIL 

974 CLOCK TOWER DRIVE 
SPRINGFIELD, ILLINOIS 62704 

I, ______________________________________ ___ hereby authorize my 

employer, , to deduct from my 

wages the uniform amount of monthly dues set by the Illinois Fraternal Order of Police Labor 

Council, for expenses connected with the cost of negotiating and maintaining the collective 

bargaining agreement between the parties and to remit such dues to the Illinois Fraternal Order 

of Police Labor Council as it may from time to time direct. (In addition, I authorize my 

Employer named hereinabove to deduct from my wages any back dues owed to the Illinois 

Fraternal Order of Police Labor Council from the date of my employment, in such manner as it 

so directs.) 

Date: ----------------- Signed: __________________________________ ___ 

Address: ___________________________ _ 

City: ____________________________________ ___ 

State: _________________ .Zip: ________________ _ 

Telephone: _______________________ _ 

Employment Start Date:--------

Title: 

Employer, please remit all dues deductions to: 

Illinois Fraternal Order of Police Labor Council 
Attn: Accounting 
974 Clock Tower Drive 
Springfield, Illinois 62704 

(217) 698-9433 

Dues remitted to the Illinois Fraternal Order of Police Labor Council are not tax deductible as charitable 
contributions for federal income tax purposes; however, they may be deductible on Schedule A of Form 
1040 as a miscellaneous deduction. 
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APPENDIX C - GRIEVANCE FORM 
(use additional sheets where necessary) 

Date Filed : ______________ __ 
Depa r tment : ________________________________________________________ _ 

Grievant ' s Name : ------------------------------------------------------------------------
Last Firs t M. I. 

STEP ONE 
Date of I ncident or Date Knew of Facts Giving Rise to Grievance : ----------------------
Article(s) and Sections(s) of Con~ract vio lated : ______________________________________ __ 

Briefly state the facts : ________________________________________________________________ ___ 

Remedy Sought : ____________________________________________________________________________ __ 

Given To : Date/Time : ---------------------------------- ------------------------------

Grievant ' s Signature FOP Represent ative Signature 

EMPLOYER'S RESPONSE 

Employer Representative Signature Position 

Person to Whom Response Given Date 

STEP TWO 
Reasons for Advancing Gr ievance : ____________________________________________________________ _ 

Given To : Date/Time : ------------------------------------ ---------------------------------

Grievant ' s Signatur e FOP Representative Signature 

EMPLOYER'S RESPONSE 

Employer Representative Signature Position 

Person to Whom Response Given Date 
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STEP THREE 

Reasons for Advancing Grievance : ______________________________________________________ _ 

Given To : ---------------------------------
Date/Time : ____________________________ _ 

Grievant ' s Signature FOP Representative Signature 

EMPLOYER'S RESPONSE 

Employer Representative Signature Position 

Person to Whom Response Given Date 

STEP FOUR 

Reasons for Advancing Grievance : ______________________________________________________ __ 

Given To : ---------------------------------
Date/Time : ____________________________ _ 

Grievant ' s Signature FOP Representative Signature 

EMPLOYER'S RESPONSE 

Employer Representative Signature Position 

Person to Whom Response Given Date 

REFERRAL TO ARBITRATION by Illinois FOP Labor Council 

Person to Whom Referral Given Date 

FOP Labor Counci l Representative 
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